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luasins / APPLICATION FORM
Technology Promotion Association (Thailand-Japan)
) ) Angiane

E-mail : career@tpa.or.th / Web site : www.tpa.or.th
AuriiaNaing / Position Required
L 2 i n.n./ kg
Rupeunmana/ Salary Expected . [0} 1S N %¥.4./cm
mm%’ayamnmmﬁmam_/ Source of job advertisement
Uo3adIuYAAa / Personal Data
¥o - ana HwedwveDdwwan OowaGeyy
Name — Surname L] Mr. [ Mrs. [ Miss [ Other(SPECITY )
ﬁ@g:ﬂﬂi]ﬁu FPresent Address
__________________________________________________________________________________________________________________ sweldswald
Tnsswiiu / Phone number fiofio /Mobile number
DI/ E-Mail
Nogamnziliowig / Permanent Address
__________________________________________________________________________________________________________________ swe'ldlswald
fuidoud ha/Dateof Birth 01/Age bl
aslszysunuaergiuilD. Card Valid Until
ADIUANENTA / Marital Status L] Tata/ Single O wén / Divorced

[1 ausar / Married $112u1@s / No. of Children AU / Prs.
¥o — anagawsa /Spouse’sName 0N /Age 1
1N / Occupation E‘TﬂWHﬁﬁWﬂu(%G‘]ﬁﬁW) /Work Place.
TSN RAAD / Phone NUMDET
¥o—ana Oa1/FathesName 01 /Age. 1l
D1HN / Occupation ... ‘ﬁﬂ;‘iﬂﬂﬂﬁu / Contact Address..______.______..___ ...
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, Tn3fniAaAA® / Phone number .
¥o — aNa W1IA1/ Mother’sName_ 0 /Age 1l


http://www.tpa.or.th/
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e / No.of sibling (s) W/Eder AU / Prs. 104 /Younger . AU / Prs.
1 I A
M uAUN / You are No. of the
518az1dea N-104 / Contact sibling(s)
Yo-d fla / Name - Surname 01y / Age DIFW/A WU / Occupation/Position UTHEN / Company Tnsema /Telephone

nytinnAuAade (Yananielunseuns) / Emergency Contact Person
¥o — afa/Name—Surname ...
ﬁ@@: / Address

Tnsen ﬁa AM® / Phone number E-mail

152 3AmM3AnY1 / Education Background

Foan1iu / AfE / Faculty 32821981/ Year Attend

32A1 / Level -
Name of Institute 1197/ Major 910 / From

4/ To

=
nsamay /

G.P.A.

UszauANYI / Primary

1BUANY / Secondary

’fJ‘lg‘]Eiyﬂp / Vocational

U393 / University

=

ganlsayaes /

o

Post Graduate

U ¢ / Other

a d' o v = A % . . .
NIANTINNASMIISHINANHE LA 11959 ffi]fguu/ Public Activity

HangaINALNIASHNIUNIZOUSH / Special Training

52821981103 / Training Period

910 / From ﬁﬂ / To

Wﬁﬂ@j@]i / Courses 01y / Arranged By
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dsziamsmau/ Working Experience

(3391NNA1A / starting form the present job

198191711 / Period Usznn ﬁmﬁau qune
. A = a ) ] % 9 d'
(i%u U DU ‘l]) ~ o §3nv/ AU UILATANHUSITU / Llﬁgi'lﬂ“lﬂ noovn/
¥, ~ UTHN / Company A
faLe / 03/ Type of Position & Responsibilities ou/ Reason of
From To Business Salary/Other Leaving

ANNAINIONUMY TiAY / Languages and Special Skills

ANNMNITONIMB (Tisas21 A, Ann, weld 13e 1aild) / Languages Proficiency (Please specify Excellent, Good, Fair or Poor)

a

Ny / Language Wa/ Listening WA / Speaking 21U / Reading e / Writing

[ anqw / English

AZIUURAMSTOUMUME (D3ANaMIToUINNNI 1 Uszian nzanszynndszian) /

Language Skills Test Score (In case of having more than 1 score, please specify all

=D

O toric O torrL LI 1ELTS (Aziui / Score) 3

99U/ Year

=).

] mmﬁuq 7%1) (AZLUU / Score) 3

a91U / Year

ANVTNIONIAY / Special Skills

a o
O Tasunsuneniinmes / Computer Program

L siwsiaa / Typing [ e (f’ﬁ/‘lﬂﬁ) Thai (wpm.)

d o o A
L] gulnsaidninaiudu 9 / Others

d v A
308UAAZMSIVUA / Vehicle and ability to drive

Dllijﬁ/No

Dllliﬁ/No

O mau@i’/ Drive Car O /Yes @vnlutvd / Driving License No

L sadnsenueud / Drive Motocycle L5/ ves wviludud/ Driving License No

Tudmwviaiideslinsmlseiu / This position needed require a guaranty.

D Ulﬁ}/Yes D Ula\i‘lﬁ}/No
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lumsifiidaveansalondamaunldaaunauianzas / In operation, it’s can be move a sector depends on suitability.

|:| 18/ Yes |:| 1314/ No

mi"hh]f]ﬁ'ﬁﬂmﬁhd%’ﬂﬁﬁ'ﬂ / Working upcountry :

WumsdszsPermanent O 16/ ves [ 1314/ No L‘ﬂuﬂ%&ﬂin/Temporary O 187 ves O il 7/ No
UiiRauenaszima/Working abroad :

Wumsdszspermanent 01 187/ ves [ Ti'ld/No Lﬂuﬂgﬂﬂin/Temporary O 987 ves O il No

= Q' a d‘ U )\l d‘ k% Y a v g . . .
srwazPeAANNeINUAIMUTNAeINMSIHLSENG N30 / Additional information you wish company know more

A
U 9 / Others

' v A a A 13 A Y A '
‘mumﬂgﬂclwaeﬂmmmmmmﬂmmﬂszwqm 145’E]QTL!hl?JL“]JHVIW@iWU@QUW%NWi@%J /

Have you ever been discharged from employment because your conduct or work was not satisfactory?

1 Niae / No Y Tﬂimzu / Yes, please specify
' [ A 9 = A 1 . .
mumﬂgﬂﬁmmamﬂmm@maﬂnma"lu / Have you ever been arrested and convicted of crime?

1 Niae / No Y Tﬂimzu / Yes, please specify

1 = 9 1 A A v dy [ A o 1 1 & a A Il
VI”IUN‘UE]‘UﬂWﬁENTTS?]Q‘]Jﬁ'ﬁSﬂLﬂE]’Jﬂ‘UﬁNﬂWEJ 15A15959 mammzmu%muwmwmsma% /

Have you any physical handicaps, chronic diseases, or other disabilities?

L Naiae / No [ iae Iﬂ’iﬂi%lql / Yes, please specify

d‘ 4 U d‘ % o \ 14
uﬂﬂa‘ﬂl?‘iﬂTi’iU‘iﬁ)ﬂ!ﬂﬂ?ﬂﬂﬂ]iﬂ1\‘i1uﬂ1uﬂﬂ / References

A A o A l o daa ' Y v o

WO - anNa / . , ADIUNNINIU/ nog / InsAnnnaaa U],ﬂ ANUTUNUD
L UY / Position

Name - Surname Workplace Address / Telephone No. Relationship

(% d‘ Q' 14 .
Tuienseduanula/ Available date
@ ) = ' A @ A Y | a a o Y
M vesuseandennumusivazideani insenluluminsauigndesnssmuanuiluaiimnlszms mnizimaldasn
v 19 A o A g < a o aa £La a ¥ 9 o Yo Y 1 '
wolumenaendeanuinsenluluainsthilume U5Ena TansRnsaansedaing ldui Taglidesemvamelan
9 v
N3aU /I certify that the followed details in an application form are correct. If the organization found some fraudulent information
later, the firm has the right to consider and cancel the employment with no compensation payable.

Y o 9 o

M disina fudasiasdnhauluniimg deunsusges Iidadaimaassnumuimuananiou lvyesusing uaziio

U

A o a <3 1 o v o ] A o o IS
NAROIIULA VTN Ry dadasinnud anwamse mnziudumisny 1389 Sz ussydadnssuily

Winausedvesnssnag aelal / I the organization accepts an applicant for work, a candidate will be given a period of probation
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before permanent employment according to the firm's conditions. After the trial, the company will consider that an applicant has the

knowledge and capability suitable for the position. The firm consequently appoints a candidate as a permanent employee.

M a Y a o a9 a aa [N o aa a 22 A aa
EJHEJ?J‘LIG],W‘]JSH‘VI"I @liﬁ]"l]ﬁ’f]'ﬂ'l]i%flﬁﬂ1uﬂ’313J1J§$Wi]i‘5] ﬂig’flﬁfﬂ‘]fﬂlﬂﬂiill ﬂig’lﬂﬂ1i‘ﬂ1\ﬂu Uszainarenuniige Useianig

d A aa A R ' k3 Y a Y [N @ o Y
NITUNNY maﬂs:’mauq "lm/mﬂauuazszmwmimwm“lﬂmaﬂnm uazﬂuﬂaﬂmﬂmw&ﬂizm WﬂﬂﬂTuﬂ1iﬁNﬂ§\ﬂuhlﬂ

waly 1 A o a a a 9 Y o . . . .

sazmndnaana limuzay usEna Tanslunmsuenans 918udi /1 acquiesce with the firm to examine the behaviour,
criminal, previous works, fingerprint, medical backgrounds and so on both before and during employment. Besides, I consent to
expose backgrounds, job application's evidence and if there are inappropriate qualifications. Accordingly, the organization has the
right to cancel employment immediately.

o

M Gugenhaumunaiuzimag smuanazazlfiiaawngszidey eriady Usenie dida vieuTeue veansing yn

q

S Y o a v W 1Y A Ao v ﬁldy a Av 1 Y A ao I Yo
Uszms FINMFFNATIUIDNITUDATIATINNUITENA mlﬂﬂﬂﬂﬂiﬁullazﬂuﬂ‘i‘]_lﬂﬁﬂ\?W1ui’f1ﬂﬂﬂ]@ﬂﬁu1ﬂ15‘ﬂﬂiﬂ‘ﬂ"l Lﬂuﬂﬂ?ﬁuﬂ /

I consent to work at the time specified as the company defining and comply with regulations, imperatives, commands or the firm's

policies in all respects as well as I accept to receive the agreed wage rate through the bank's branch by the company imposing.
a o a A Y Y 1 v A ! g’a . . .
|Zl UTHNY vodIUans lumsudina RMEHANHIUAALADNINIUY / The shortlisted candidates would be notified.

= A o < : o A
M drwddusenlimaniina fudeyaduynnalulumingiinnlsems /1 certify that all information above is truth and

consent to examine all my given information for the company.

29%0 / Signature

e )

Y v

Waun3d / Candidate

enasdsznevluaiinsau / application for employment.

[ swndiasilszdrdalszswu / 1dentification card [ g1lee/ Photo
A = . ° = Y . .
O IUNIANYL / Transcript O snnzidenting / Household registration

o J a
[ §wnrumsinaminms / Military documents L1 19na15819 / Other documents




